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Fig. 1 Research model of collective psychological ownership and team member creativity
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I35 79 1, BRI 573 Oy, 45 ) A 24 ml )i
FH92.9%, TR A&A Ry 88. 2%.
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L, A BRS04 FL DT BC R A 28 1 1 A 1 )
FTHEVEAE 7. AR 55 — P B iy b e X A
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] N @ &R 573 4, 5 JE IR R 9 8L
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65.7%; LMt 24 AN, /5 34.3%. 30 % K UIF
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2.9%. FERIBAL B2, B 275 N, 5 56.5% ;%
PE212 A, 4 43.5%. 20 % R DL 16 A,
3.3%;21 % ~30 % 305 A\, 5 62.6%;31 % ~
40 #128 A\, i 26.3%;41 % ~50 %33 A, &
6.8%;50 Z LA S A, 1.0%. TEHHERE I,
PR E TR LLT 41 AL 8.4% ;K% 129 AL 5
26.5%; AFF 250 A, (5 51.3%; 8+ 61 A, 5
12.5% ;146 A, 5 1.2%. 76 F1 A TAE4EBR J5
HL1AERIT 15 A5 3.1%;1 4F ~3 4372 A,
5 76.4% ;4 4F ~6 74 N, 5 15.2%;7 & ~
10 4521 N, 5 4.3% ;10 4ERA 5 AL 5 1. 0%.
2.2 TESNE

SR FH I T 21k { E A 3R, A
B gl i BR - R IR RS SR R,
JFad st AH N IR S B ZE BT, B L e ¢
. T 4R Likert 7 SRR TI,
“URECEEARRETCTRECTEEFE.

SEROBTA L. R A Pierce %[9] & W) 5
RN F KT 0. 45 AN B, {4 B
5 AR, MR RRTGAN “ A1 BA P T AR FRATTIAT A
B LR TAE”  FRATE AR 2 A BA iy T AR 2
FATAIBA RS GR HE G 9 TAE” . SR JE R H Rwg (j) .
HNA R B (ICC) FPERNE B (1CC2) Wt
AR T 1 43 8502 A5 BB L SR 1k A A )2 T 1Y) 4
BV TSR R AR TE SRR BT A AL
FA5 5 B B ) — B0k (1CC i 0. 219, 1CC2
0. 661, Rwg () W F X5 5500 457 %5 3 5]
0.932 H10.950) , & BPREA A2 i 1) 4508 2R A 51
AT BN THI & 5 1. % R — 3 R 80k
0. 868.

FE TAE S, R Vallerand 2521 4 Fi1il
TAEPCN 1%, B F 2 E KT 0. 45 FrR
e, LR PR 6 AU, BRI A0 I T AE (R 3R
AT AP X T AR R T3R5
BT A M. e RN E— RN
0.907.

BRI F1. R Madjar 250 19 3, 3
3 AN, MORIRRIGAN < 3% F & 2R A
T EFFRTAE” . SHABH AR, N TR K
e R s ) 5 e A 1 A B B 2= R TR
A AU T8 2% 53 A0 b ) A e R ER
(OB 1) "X —A T #b 7T, an - iz 07 0 H

ZBITEAS 23 W) B A 2 "B Wr i, fn B kb
FrE, SRR R IR X T B 2R A AR Y
Iy BT TAE, 1% 07 0 Z AT A2 ) mlH:
2N FIAT W Bk ask . i R R — B R A
0. 852.

W E B . SR Madjar 25650 (14 3 0300 4
F°CMAEINZ MR SE Y BEu AL b e f
PYREE AN T AR i R A N — Bk Rl
0.754.

HAF AT, R Djurdjevie % 3, 3t
5 NRRI, MORIRAIGAN < 2T SR AE A A "l A TR &
MR i RN — 2 R B 0. 852.

PSR, A SCEE ] 1 A] REXT SRR )
Fr R 77 5% e i AR 1, 20 AT BA R 53 Y 4F
BB L. 73500 T HIER N TESh HLFI SR IE T
VR T BESE Ml , 38 D R AR B Y B/
FHAILE , AR Lin 25824 0 180t XoF P A B B3 14 N
TESIHLAN SR TARBE AT T 8. NAESh LY
42K ] Zhang F1 Bartol ' ) 3 JL I i 3¢ , LY
FRRTFLGN TR R TR A e ) R T
R —EE RECH 0. 735, 338 TR A9
MR Vallerand 2672 i 7 MBI 2%, i 750 50
T gn « FRAENE B AR Tk I T AR i RN
B2 RN 0. 858. 1 T M AL A 7T RE ¥
M A AR R T A SIS A 970 s AR P
HE G ARG A X — 5 A T
WAETAE P B =M, SRR TAESEAT A
FHENARR NS TARBCE AR, 55— 2
MESNEES 501, THER RS 5K
At B A FRL I 1) S A B 8 0% 3. A sz, AR
AN BETE TAE P RSB 20 | 24, B
TR THTHH LA 2 5 BB AT R U2 /Y 1% 21y, AT
PR Z A AR T PRI XA A 8 DA AR 1
11T H . A I 2R B Mivon 55 JF & 1)
4 R R ORI G < RS 5 AN O R Y [
7 Z RN ER B RECH 0. 811. teAh, H
T AT BA R 51 B S WP A 38 0 VR ) O ANl
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], AT BA KRR FH AT AR, 5% B 50 A 0
3 MIRER

3.1 HERE

R T HPEA S R EARRLA M, DA
& B X A8 {8 F MPLUS 43547 30k Pk A
M (CFA) . i T R & %, S 20
HR L R LS % Brooke gizl6s] R, 3T
AL ) PR 288 Ay 2 45 4 2 RO WL I 8 A YA F T 60
3, BT A5 ) A8 v R 7 2y g s 0 e {1 1 A

BOPSAER B 1 AN AR, X8 R 28047 1K e AR
IR R ITUBCOT- Y(E 4 5 2 S dE b, R A
WOF-BHEF B 3 A6 PR, CFA 2558 00L3% 1. 4521
F |8 PR AL (AR BT A AL R T AR
1% 5IE T AR A s e 1 |
HLV LT | P AE S HLAT A AR T ) 4806 R AR &
(x* = 483.532;df = 224;CFI = 0.961;TLI
0.952;RMSEA = 0.049) , H AL T HiAth Fb e Al
VLAY & 2 [0 LA A 0 1 X 0 R0 . ik o AT
AT RSO R ) A B M S5 R R S A
AT S5 S AT

F1 WIEEEESTER (n=487)
Table 1 Results of confirmatory factor analysis(n =487)
) AR 7R X df CFI TLI RMSEA
8 MR
483.532 224 0.961 0.952 0.049
(CPO, HWP, OWP, IC, BC, 10S, IM, COF)
7 HE A
704.153 231 0.929 0.915 0. 065
(CPO, HWP, OWP, IC, BC, I0S, IM + COF)
6 KRR
1 165.436 237 0. 860 0.837 0.090
(CPO, HWP, OWP, 10S, IC + BC + IM, COF)
5 A
1 696.452 242 0.781 0.750 0.111
(CPO, HWP, OWP, 10S, IC + BC + IM + COF)
4 IR
2 332.287 246 0.686 0. 648 0.132
(HWP, OWP, I0S, CPO +IC + BC + IM + COF)
3 HRMER
3 030. 086 249 0.582 0.536 0.151
(OWP, 1I0S, HWP + CPO +IC + BC + IM + COF)
2 PR
3 830.361 251 0.461 0.408 0.171
(OWP, I0S + HWP + CPO +IC + BC + IM + COF)
1 DRI AR
4 663.008 252 0.336 0.273 0.190
(OWP +10S + HWP + CPO + IC + BC + IM + COF)

1. CPO MO IRFTA AL, HWP Sy TAEEE , OWP Dyt TARRS , 1C it B35 1, BC Kot Qs J1 ,10S e
GUR s, IM A NTESIBL, COF JpMARTE ;2. b 2 R AR 3] 8 DR SRR ) A0l 3 B 350 Dy BT A 6 T 0 v A B DL 45 2R

3.2 BRBEFESH

TGO BT A AL T TARRE aaa T
VEBLTE \NTESHBILFN A ARPE 5 A28 5 145 B 3
A [FR—35 3, 51 A J7 3 % [R) U8 Jr 22 [ st it
TR IR o). o e Xk 46 A0 B I A R, RS T AR 3%
15 R TAREWE N AESIHLF AR PR A 7 36
AT, 45 0 s 5 I 45 R 40L& 3R AR 3
(x* =205.252;df =80; CFI =0.970; TLI =0. 961 ;
RMSEA =0.057) . #E 76 5 R ) Fe Al Eom
AT, CFA 45 5L 5 R 578 [ 48 & 380 R 51 %

AW B M BT () = 134. 533, df =66; CFI =
0.984;TLI =0.974; RMSEA = 0. 046 ) , CFI # TLI
Iy R T 0,014 F10. 013, RMSEA 1) AR &
JEAL R 0. 011, U RAASAEAE ™ 5 (1% [R5 7 22 0]
3.3 HRMESITHTSHEXRY

2 WoR T4 FEAS R IIE A iE2E DL
2 2 B 22 [A] Y AH G R B 45 R o Fng AR
WO 3o 5 R e RLE 71 (r = 0.532,p <0.01)
R B F1 (r=0.291,p <0.01) i 1EAH
K BONA S R FR A T 120 S
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Table 2 Descriptive statistics and correlations among variables (n =487)
= . B
] — Bl | bR 1 2 3 4 5 6 7 8 9
1. B TARR 30.093| 6.934 1
2. BTHEMRE |2.717 | 0.835 |-0.129** 1
3. MARTE 3.888 | 0.997 | 0.040 | -0.072 1
A~ | 4 PAESHHL 4.069 | 1.005 | 0.027 | 0.063 |-0.422**| 1
% 5. S0 TAE#NS 1 3.338 | 0.855 | 0.044 | 0.059 | 0.000 | 0.020 1
| 6. LR i 4.106 | 1.028 | -0.013 | 0.028 |-0.368**|0.161** | —0.032 1
7. FE TS | 4.686 | 1.002 | —0.018 | 0.049 [-0.132**[0.120** |0.310** | 0.138*" 1
8. RMANE S | 4.766 | 0.951 0.011 0.070 |[-0.147**| 0.091* |0.215** | 0.110* |0.532** 1
9. WiilFtBIE S | 4.614 | 0.742 | 0.027 | 0.111* |-0.137**| -0.010 | 0.082 | 0.053 |0.291** |0.476** | 1
1. AR 38.086| 7.835 1
& 2. IS HERE | 2.943 | 0.866 | -0.142 1
% 3. A BABAR 6.943 | 3.002 | 0.150 | -0.012 1
4 BAROBEFTARL | 4.801 | 0.504 | 0.091 | -0.013 | 0.050 1

i TRFEp<0.05, R p<o.01, 7 R p <0.001.

3.4 RIZEKI

i F MPLUS #K{F #6171 5 2 R B A2 43 B Sk e

AR AL i 527 R 9% (Monte Carol ) 1%
DX T A T 3 SR 36 2 J2 Uk 1) v A VR R R 1 1
FAVERT . 3 M ERAR AT RO EE I, 45 3 WoR
AL B AIT AT RO RIS T A B AT 8 25 %) 1 1)
i (y =0.130,p <0.05) , FIis T ARSI ki X
5oeni ki 11 (y =0.471, p <0.001) Fr gk
B F1(y =0.264,p <0.001 ) ¥ L EH . 52
R U AR DX TR A B0 45 5 B | S (A0 BT

0.061,CI = [0.010,0. 125 7]) A1 #7 ¥ ¥ 01 & /1
(y =0.034,CI=1[0.005,0.074 ) ft a) 322 5 Wi 5
¥ 582 U RN T AR th o T SRR BT
AU SR B 3 7 R 2 1 B 3 T R e A
W la ARG 1b 1521530 RE, 2235 BT A0 BT
A BGE I FNE AR 5335 21 1 g A
HEPEANE 7 ] 420G R AT LB Hr, 45 2R R
SRR BT A GH S R TAE B X 28 i 1 ) i
B D)2 5 M 55007 S 5 1A i X A ) T
[E] MRV (y =0. 027, p <0.05), Ri% 2 15

AU o A AR R RE T (y = RIS

FR3 BESWER (n=487)
Table 3 Results of path analysis(n =487)
skt N TAE R SR T AN
¥y FrRfER Ay FRAER AEy PR
B TARWS -0.012 0.050 0.032 0.050 -0.009 0.0356
GTHERE 0. 064 0.068 0.019 0.054 0.118* 0.056
AR 0.007 0.067 -0.085 0.053 -0.149* 0.065
. WNTEBhHL 0.015 0.062 -0.012 0.050 -0.137" 0.068
A — :
SEIE T ARG 0.331*** 0.068 0.077 0.053 -0.037 0.100
AT 0.009 0.072 0.026 0.049 -0.024 0.045
TFHE R -0.027 0.053 -0.013 0.059 0.034 0.052
121 BAARASE 0.039 0.062 0.085 0.059 -0.007 0.058
AR 1 FE AR 0.471*** 0.065 0.264 *** 0.068
Ak EE AL e YA 0.034 0.067 0.050 0.056 -0.032 0.061
FHBAZ AR | AR A OB T AL 0.130" 0.051 0.182** 0.057 0.113* 0.052
R HRIRLIRITA B 0.121°* 0.048 0.039 0.042 0. 000 0.042
B R Y A

e fRFEp < 0.05, " f8Fp < 0.01, " fRFEp < 0.001.
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5501

5251

£ 5ot
£s
£ 475t

[0.024,0.2137) , EfAH, 24 53 T 09 2 21 rp Ho s
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R SEREPE AN 1 (y =0. 118, €I = [0. 052,
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Fig. 2 Moderating effect of intra-organizational status on the relationship between collective psychological ownership

and harmonious work passion

3.5 #FEHSH

R T RS 4 R RS AR, AT T AN SR
Br. 1 5%, ¥ A i A i R BR S X S A A A T
TEHRL. S Hras R BRSO BT AGHE i
FE TAEIE X et A3 1 (y = 0.068,CI =
[0.013,0. 135 ]) Fnfraf A& 71 (y = 0. 035,
CI=[0.005,0.077]) Wy [E)$Z52 M R RATH SR ' 35,
AR F T A AGE 1 AR T AR 6w
T 7 04 (B2 ) S 2 5 T bR B 3 g )
FEEIRN (y = 0.033,p < 0.05). B4k, BT
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Collective psychological ownership and creativity: A self-determination theo-
ry perspective

LIU Zhi-giang , PAN Xiao-qing, WEI Li-hua™ , XU Yu-ping
Management School, Huazhong University of Science and Technology, Wuhan 430074, China

Abstract ; Based on the self-determination theory, this study theorizes a cross-level moderated mediation mod-
el that links collective psychological ownership ( CPO) to team member creativity. Using data collected from
70 team leaders and their 487 corresponding employees in domestic enterprises, this study finds that collective
psychological ownership is positively related to team member radical creativity and incremental creativity via
harmonious work passion. Moreover, the positive indirect relationship between collective psychological owner-
ship and radical creativity is significantly stronger than that between collective psychological ownership and
incremental creativity. The findings also show that employee’ s intra-organizational status positively moderates
the indirect relationships between collective psychological ownership and radical and incremental creativity
through harmonious work passion. The findings of this study provide important theoretical and practical impli-
cations for team creativity management.

Key words: collective psychological ownership; radical creativity ; incremental creativity ; harmonious work

passion ; intra-organizational status



