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3
Table 3 The results of surface regression analysis
1 2 3 4
3. 647" 2.68™* 0.89" 3.65™* 3.49**
-0.10 -0.07 -0.02 -0.05 -0.05
0. 001 -0.003 -0.003 0. 004 0.01
-0.03 0.14" 0.15" 0.02 -0.01
0.001 0.003 0.003 -0.02 -0.02
-0.09 -0.10" -0.06 -0.05 -0.04
0.06 0.19** 0.16** 0.06 0.03
(FL) 0.28** 0.21* 0.08 -0.05 -0.06
(LF) -0.10 -0.05 -0.001 0.10 0.10
( FI?) 0.03 0.05 0.04 -0.06 -0.07
( FL x LF) 0.17" 0.02 -0.07 -0.06 -0.05
(LF?) -0.06 0.02 0.05 0.03 0.02
0.49** 0.02 -0.08
0.18"
R 0.10 0.12 0.42 0.05 0.07
AR? 0.30 0.02
AF 169. 86 ** 6.47"
(FL = LF)
(b1 + b2) 0.18" 0.21** 0.08
(03 +04 +105) 0.12 0.08 -0.10
(FL = —LF)
(b1 -b2) 0.37** 0.25** -0.13
(b3 - b4 +b5) -0.28" 0.08 0.02
F 3.04" 0.75 1.02
D n o= 343, .S p <0.05 *p <o0.0l.
2

Fig.2 The surface of the hyperconnectivity congruence between follower and leader on follower” s autonomy
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Table 4 The indirect effect of the hyperconnectivity congruence between follower and leader on job performance
Estimates SE 95% C1
— — — 0.03 0.01 0.01 0.07
— — -0.02 0.02 -0.07 0.01
— — 0.01 0.01 -0.01 0.03
D no= 343. . SE 95% CI ~ 95%
4
3 Al
4 3
4
(B=0.49 p<0.01).
(B =0.18 ¥
p<0.05) .
( Estimate =0. 03
SE=0.01 95% CI= 0.01 0.07 ).
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Abstract: The innovative application of digital technology in enterprises is reconstructing traditional theories
and methods of enterprise management. The constant presence of multiple devices such as mobile phones and
laptops during work has become a norm. Previous studies have focused on the negative effects of internet hy—
perconnectivity on individual psychology and behavior but have overlooked the potential positive effects of
leader-employee hyperconnectivity enabled by digital technology on job performance. Based on the balance
theory this article tracked and surveyed 343 paired samples of leaders and employees for three consecutive
months. The results showed that the higher the hyperconnectivity congruence between leaders and employees
the higher the autonomy of employees the faster the progress of work goals and the more significant the in—
crease in work performance. Furthermore when both leaders and employees were in a high level of hypercon—
nectivity employees had high autonomy and make high progress towards work goals and performance. In the
“low employee high leadership” unmatching condition employees had low autonomy and work progress. This
article explores the positive aftereffects of the leader-employee hyperconnectivity congruence on work perform—
ance from a matching perspective. It provides a more comprehensive and balanced perspective for the digital
technology empowering organizational management work mode and a practical guidance for achieving the con—
gruence of work patterns between leaders and employees and promoting work performance collaboratively.

Key words: hyperconnectivity; congruence; employee autonomy; work goal progress; job performance



