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On the Two Dimensional Framework of Accounting Ethic Counterbalance

Based on Co-management

LI Jian XTAO Xiang-min
( University of South China HengYang 421001 China)

Abstract:  The accounting ethic counterbalance has two dimensional framework: an outward dimension ( namely accounting pro—

fessional ethics) on one hand and an inward dimension ( namely accounting business ethics) on the other hand. Tt is necessary because

of the ethics fault and absence of co-management. It is based on the constructive accounting professional ethic from the perspective of

virtue ethics and constructive accounting business ethic from the perspective of normative ethics. The approaches of achieving two di—

mensional counterbalance of accounting ethic are to develop the new content and norms; carry out theoretical education and training;

establish and perfect the co-management system by juridical person; establish independent accountant system and establish role respon—

sibility system.
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