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Share Cropping & Relative Performance Evaluation Mechanism and
Its Efficiency

Zheng Shaolian , Luo Pinliang

Management School.Fudan University

Abstract Agents reward system is critical to incentives in teams, which is one of the most important prob-
lemns in incentive mechanisms designing theory. In this paper.we first improve the compensation mecha-
nism for agents' share of risk in Pareto's sense.then we optimally design the system for share of profit a-
mong agents,we also develop a relative performance evaluation system for agents in a group.
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