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n D)"Y ( NCSKEW) .
NCSKEW,, = —— " Sk (3 pacc
! Jones
n P joot 2.3 PSM
CEO
3) 2 CEO CEO
CEO
i
t
n,=1) Y, ( PSM)
DUVOL;, = In 1 (4) ( self-selection)
ngy ) Z w;,
* Malmendier Tate *
ny( n,) ( )
(M) . ( BM) .
) ( Ret) ( Size) ( ROA)
. , CEO (Age) . ( Tenure) .
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ADUVOL; Starceo, _, t -1 CEO DUVOL -0. 349 -0.278
; t—1 =2 0. 889 0. 750
: . Starceo 0.025 A
2.5% CEO CEO. CEO
3 CEO
.B
3.1 PSM NCSKEW  DUVOL
1%
LA NCSKEW
1
Table 1 Descriptive statistics of main variables
A
NCSKEW, 14 209 -0.349 0. 889 -2.690 -0.354 1.810
DUVOL, 14 209 -0.278 0.750 -2.030 -0.297 1. 660
Starceo, _ 14 209 0.025 0. 155 0. 000 0. 000 1. 000
Roa, _, 14 209 0.039 0. 059 -0. 184 0.034 0.226
Size, _ 14 209 22.000 1.390 19. 300 21. 800 27.000
BM, _, 14 209 1. 040 1. 100 0. 085 0. 684 7.110
Lev, _, 14 209 0.479 0.218 0. 055 0. 483 0.980
Ret, _ 14 209 0. 000 0. 006 -0.015 -0.001 0.018
DACC, _, 14 209 0. 062 0. 060 0.001 0.044 0. 307
o, 14 209 0.051 0.017 0. 020 0.049 0. 106
NCSKEW, _ 14 209 -0.336 0. 867 -2.690 -0.332 1.780
NCSKEW, 1376 -0.288 0. 859 -2.690 -0.319 1.810
DUVOL, 1376 -0.227 0.753 -2.030 -0.258 1. 660
Starceo, _ 4 1376 0.254 0. 436 0. 000 0. 000 1. 000
Roa, _, 1376 0.074 0. 065 -0.165 0. 062 0.226
Stze, _ | 1376 23. 000 1. 800 19. 300 22.700 27.000
BM, _, 1376 1.210 1. 660 0. 085 0.573 7.110
Lev, _, 1376 0. 483 0. 225 0. 055 0. 483 0.980
Ret, _, 1376 -0.002 0. 007 -0.015 -0.002 0.018
DACC, _ 1 376 0. 067 0. 063 0.001 0.049 0.307
T, 1376 0.051 0.018 0. 020 0.049 0. 106
NCSKEW, _, 1376 -0.220 0. 807 -2.690 -0.211 1.780
B
N =350 N=1026
NCSKEW, -0.182 —-0. 346 0. 164
DUVOL, -0. 146 -0.276 0.130**
Gend, _ | 1.917 1.912 0. 005
Age,_ 50. 137 50. 137 0. 000
Tenure, _ 5.968 5.936 0.032
mv,_, 16.775 16.777 -0.002
BM,_, 1. 548 1. 369 0.179
Size, _, 23. 105 23.067 0.038
Ret, _, 0. 003 0. 003 0. 000
Roa,_, 0. 108 0.109 -0.001
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3.2 NCSKEW  DUVOL CEO Starceo
2 Pearson 0.030 0.028 1%
[ ”»
2
Table 2 Correlation matrix
1 2 3 4 5 6 7 8 9 10 11
1 | NCSKEW, 1
2 DUVOL, | 0.919*** 1
3 Starceo, _ | 0.030™** | 0. 028 *** 1
4 RO(I,, . 0. 04 Sk 0. 044*** 0. 146*** 1
5 Size, _ | -0.010 | 0.012 |0.132%* | 0.44™* 1
6 BM, | |=0. 1137 =0.097 | 0.030*** |-0.2227**| 0. 644 *** 1
7 Lev, 0.008 0. 006 0.011  [-0.380™*| 0.420*** | (.538*** 1
8 Ret, ;| 0.135% | 0,147 | -0.014 |0.1287* |-0.000***|-0.157*| -0.005 1
9 DACC, _ 0.016" 0.009 | 0.024™* | -0.028 | -0.070 | -0.051 ***| 0. 122 | 0. 028 *** 1
10 o,y 0.062° | 0.057* | -0.013 |-0.047*%|-0. 182" -0.279*| -0.006 |0.401** | 0. (094 1
11 | NCSKEW, || -0.002 | =0.014" | 0.017** |-0.044™**| 0.001 |0.053™* | 0.008 |-0.541" 0.003 |-0.248"*| 1
NN 10% 5% 1% ( ).
3.3 1 2
3 (5) 3 4 1
3 CEO
Table 3 Effects of superstar CEOs on bad news hoarding
1 2 3 4
ANCSKEW, ADUVOL, ANCSKEW, ADUVOL,
Sarceo 0. 198 *** 0. 229 *** 0. 325 *** 0. 300 ***
S (2.79) (3.55) (3.23) (3. 06)
ARoa 0.195* 0. 101 1. 660 ** 1. 604 **
! (1.82) (1.12) (2.10) (2.35)
ASize -0. 126 —0. 123 %% -0.089 -0. 139
ot ( -3.78) (-3.97) ( -0.34) ( -0.69)
ABM -0.226** —0.237*** -0. 099 *** -0. 1327
! ( -9.05) ( -9.79) ( -3.55) ( -5.27)
Alew 0.028 -0.009 -0.151 0.212
St (0. 43) ( -0.15) ( -0.25) (0.39)
ARet 3. 5257 19. 490 *** 6.911 16. 359 ***
et (2.75) ( 16.95) (1.39) (3.73)
ADACC -0.077 -0.114 0. 035 0. 668
! ( -0.60) ( -1.00) (0. 06) (1.18)
Ar 2. 424 %% 2,975 %% 1.715 0. 968
! (3.51) (4. 89) (0.52) (0.35)
ANCSKEW. -0. 478 % -0.277 % —0. 468 *** —0.298 ***
! ( -50.53) ( -31.46) ( -9.93) ( -7.58)
—0.203 %% —0. 151 % 0. 152 0.194"
( -5.82) ( -4.73) (1.09) (1.69)
14 209 14 209 1376 1376
R? 0. 326 0.325 0.329 0.317
NN 10% 5% 1% ( ).
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Starceo ( Indepen) .
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3 4
PSM CSMAR 4 CEO
Starceo 1% 4 Starceo
CEO 5% CEO
CEO
“ CEO
” 43 » CEO
4 CEO
CEO Table 4 Effects of superstar CEOs on financial restatement
ARestatement; ,
PSM
4 . 0.383** 1. 032
St (2.01) (2.49)
4.1 Alen, 0. 029 2.394
4.1.1 CEO (0.77) (1.10)
. . 30 0. 047 8. 7717
Piotroski AROA, _,
(0.43) (2.05)
0. 000 0. 360
Jin Myers 7 AGrowth, _ (0.21) (0.87)
. 0.265*** 0.132
ASize, _
(4.03) (0.15)
-0.089 0.927
ADual, _,
( -1.05) (0.70)
, ~0.963 ¥ ~13.155
ABig4, _
( -2.74) ( -0.02)
5 ’ , 0.049 ~0.268
. CEO ABoardsize, _
(1.47) ( -1.03)
Alnd -0.025 8.032
CEO Pt ( =0.04) (1.59)
ARestatement; . = Aa + BStarceo; ,_, +
v AControlVariable,, , + Ag;, (6) 10 503 242
ARestatement; , t R? 0.028 0.186
t-1 AN N 10% 5% 1%
Restatement, 1 0 ( ).
ARestatement,, 1 t-1 4.1.2 CEO
t CEO
33
( Lev) . CEO
( ROA) . ( Growth) . CEO CEO
( Size) ( Dual) . 4
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Table 5 Effects of superstar CEOs exiting the list on bad news hoarding
ANCSKEW, ADUVOL, ANCSKEW, ADUVOL,
L -0.202 % 0.227** -0.467** —0. 547
ExitList, _
( -2.20) ( -2.92) ( -2.34) ( -2.90)
0. 190" 0. 096 1.452" 1.3927*
ARoa, _ |
(1.81) (1.09) (1.88) (2.09)
—0. 127 —0. 124 -0.133 -0.174
ASize, _ |
( -3.80) ( -4.00) ( -0.50) ( -0.86)
—0.227 % —0.238*** -0. 103 —0. 134 %
ABM,_,
( -9.13) ( -9.88) ( -3.62) (-5.23)
0. 025 -0.013 -0.343 0. 024
ALev, _
(0.39) ( -0.20) ( -0.55) (0.04)
3.339 *** 19. 2737 7.479 16.915**
ARet, _ |
(2. 60) (16.75) (1.50) (3.87)
-0. 080 -0.118 0.033 0. 643
ADACC, _,
( -0.62) ( -1.03) (0. 06) (1.14)
A 2. 405 *** 2.952%** 1.972 1.283
g, _
! (3.48) (4.85) (0. 60) (0. 46)
- 0. 479 -0.278*** —0. 466 —0.295***
ANCSKEW, _,
( -50.62) ( -31.54) ( -9.89) ( -7.53)
-0. 198 *** -0.145** 0.239" 0.274**
(-5.72) ( -4.58) (1.74) (2.43)
14 209 14 209 1 376 1376
R? 0. 326 0. 325 0.327 0.318
NN ok 10% 5% 1% (
4.2
34
N CEO
® CEO 14 209 1376 CEO
@ CEO CEO
(e+1.642 43 ) CEO
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35
( Tenure) ( Dual)
CEO Tenure
1 0; CEO
Dual 1 0. 6 (8)
CEO 6 Starceo x Tenure
5% Starceo x Dual
ANcskew,, = Aa + B, Starceo, ,_; + 10% 6
B, Starceo, ,_; xConditionalVariable, ,_, + CEO
B; ConditionalVariable, , | + CEO
v AConirolVariable, ,_, + A &, (8) ®,
6 CEO
Table 6 Tests on the mechanism of the effect of superstar CEOs on bad news hoarding
Tenure Dual
ANCSKEW, ADUVOL, ANCSKEW, ADUVOL,
0.296*** 0.274 7% 0. 309 *** 0. 288 ***
Starceo, _ |
(2.83) (2.67) (3.08) (2.92)
0. 424 ** 0.378**
Starceo,_, x Tenure, _, — —
(2.21) (2.04)
-0.224 -0.195
Tenure, _, — —
( —1.65) ( ~1.59)
Hok *
Starceo, _; x Dual, _ — — 0.491 0.384
(2.22) (1.79)
Dual,_, B B 0.027 0.087
(0. 10) (0.38)
1.676** 1.619** 1.7347** 1. 665 **
ARoa, _
(2.15) (2.40) (2.19) (2.39)
. —-0. 055 -0.110 -0.211 -0.192
ASize, _
( =0.21) ( =0.55) ( -0.70) ( =0.76)
kKK *kk *kk Kkk
ABM, _ -0. 096 -0.128 -0.101 -0.133
( =3.44) ( =5.04) ( -3.63) ( =5.30)
-0.208 0. 162 0.172 0.422
ALev,_ |
( =0.34) (0.30) (0.29) (0.77)
7.980 17. 316 *** 5. 880 15. 426
ARet, _ |
(1.63) (3.97) (1.17) (3. 46)
ADACC, | 0.041 0.674 0.033 0. 675
(0.07) (1.19) (0. 06) (1.20)
A 1. 684 0. 940 0. 863 0.429
g, _
! (0.51) (0.34) (0. 26) (0. 15)
*xk Kkk Kkk *xk
ANCSKEW, _, —-0.465 -0.296 -0.477 -0.304
( =10.11) ( =7.64) ( -10.03) (=7.72)
0.238 0.270** 0.201 0.212
(1.63) (2.16) (1.27) (1.57)
1 376 1 376 1376 1376
R? 0.334 0.321 0. 337 0.321
NN 10% 5% 1% ( ).
® CEO “CEO ”
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Table 7 Mediation effects of corporate characteristics on the relationship between superstar CEOs and bad news hoarding
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4.3 (8)
CEO CEO
CEO Holdings
1 0. 7
CEO
% 7 Starceo x DACC
7 CEO 1%
CEO CEO
“ 7 CEO
. Starceo x Holdings
CEO 5%
CEO
. CEO

DACC Holdings
ANCSKEW, ADUVOL, ANCSKEW, ADUVOL,
Starceo, _ | 0.314*** 0. 294 *** 0.310*** 0. 282 ***
(3.20) (3.09) (2.94) (2.74)
F*kk *xk
Starceo,_ ; x DACC, _, 5(;8295) 6(15‘;7) — —
pace, -2.277** -2.899 . .
( -2.25) ( -3.05)

Starceo, _ | x Holdings, _ , — — (_0'3222;; (_0.;1:(:;
- R
ARoa, | 1.775** 1.755** 1.379" 1.394"

(2.18) (2.55) (1.69) (1.96)
ASize, | 0.008 0.003 -0.07 -0.118
(0.03) (0.02) ( -0.27) ( -0.59)
ABM, -0.106*** -0. 1367 —0. 092 *** —0. 131 ***
( -3.73) ( -5.36) ( -3.11) ( -4.52)
Aler, | -0.077 0.239 -0.142 0.224
(-0.13) (0.47) ( -0.23) (0.40)
ARer, | 6. 843 16. 401 *** 5.546 14,779 %
(1.40) (3.93) (1.11) (3.36)
Ao, 1.422 0.756 2.019 1.5
(0.44) (0.28) (0. 60) (0.52)
ANCSKEW, | —0. 459 *** -0.288*** —0. 488 *** -0.313 %
( -9.66) (-7.38) ( -10.42) (-7.84)
ADACC _ _ 0. 063 0. 639
! (0.11) (1.09)
0.323" 0. 403 *** -0.135 -0.049
(1.94) (2.83) ( -0.73) ( -0.31)
1376 1376 1320 1320
R? 0. 345 0.338 0.343 0.326

10% 5% 1%
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8 CEO
5 1 2 AStarceo CEO
1% ;
5.1 CEO 3 4 CEO
Starceo -1 CEO FirsttimeStarceo 10%
(5) CEO ; 5 6 CEO
e -1 =2 CEO BeStarceo 5%
( AStarceo) ; 2) 1 1~ 6 CEO
CEO( FirsttimeStarceo) ;3) t — 2 t -1 “ 7 CEO
CEO( BeStarceo) .
8 CEO
Table 8 Robust testof alternative measures of superstar CEOs
1 2 3 4 5 6
ANCSKEW, ADUVOL, ANCSKEW, ADUVOL, ANCSKEW, ADUVOL,
0. 259 *** 0. 254 ***
AStarceo, _; — — — —
(2.81) (2.86)
o 0. 265 ** 0. 200"
FirsttimeStarceo, _ | — — — —
(2.46) (1.91)
0.248 ** 0.213**
BeStarceo, _ | — — — —
(2.42) (2. 14)
1.512° 1. 4667 1.535% 1.489** 1.556** 1.507 **
ARoa, _ |
(1.95) (2.19) (1.97) (2.19) (2.00) (2.21)
-0.125 -0.171 -0.151 -0.197 -0.139 -0.186
ASize,
( -0.47) ( -0.85) ( -0.57) (-0.97) ( -0.52) ( -0.92)
ABM -0.105*** -0.137** -0.103*** -0.135%** —-0. 106 *** —-0. 138 ***
! ( -3.76) ( -5.44) ( -3.64) ( -5.31) ( -3.80) ( -5.43)
AL -0.206 0. 167 -0.206 0. 146 -0.185 0.173
eV, _
! ( -0.34) (0.30) ( -0.33) (0.26) ( -0.30) (0.31)
AR 5.784 15.230*** 6. 104 15. 822 %% 5.780 15. 4157
et, _
! (1.16) (3.52) (1.22) (3.59) (1.15) (3.52)
0. 000 0. 629 0. 081 0.717 0. 054 0. 689
ADACC, _,
(0. 00) (1.12) (0.14) (1.25) (0.09) (1.21)
A 1. 930 1. 182 1.799 1. 022 1.754 0. 998
g, _
! (0.59) (0.42) (0.55) (0.37) (0.53) (0.36)
—0. 4725 —0.302*** —0.473 —0.303 —0. 474 —0.303***
ANCSKEW, _,
( -10.08) ( -7.73) ( -10. 06) ( -7.68) ( -10.09) (-7.72)
0. 170 0.207" 0.170 0.223** 0.174 0.219"
(1.23) (1.84) (1.24) (1.97) (1.26) (1.93)
1376 1376 1376 1376 1376 1376
R? 0. 330 0.318 0.326 0.311 0.326 0.312
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CEO CEO 1
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CEO AMediaCoverage 10%
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Table 9 Effects of CEOs media coverage on bad news hoarding
ANCSKEW, ADUVOL, ANCSKEW, ADUVOL,
. 0.016** 0.021 7% 0.026" 0.035***
AMediaCoverage, _
(2. 47) (3. 56) (1.76) (2. 68)
0.318 0.171 1. 099 1. 126"
ARoa, _ |
(1. 49) (0. 89) (1.62) (1.76)
-0. 159 —-0.184*** —-0.428 -0.341
ASize, _ |
(-2.73) ( -3.22) ( -1.38) ( -1.30)
—0.241 % —0.255*** -0. 106 *** -0. 136
ABM,_,
( -8.29) ( -8.93) ( =3.60) ( -5.60)
0. 148 0. 141 0.276 0.383
ALev, _ |
(1.08) (1.18) (0.41) (0.62)
3. 685 ** 19. 091 *** 5. 864 16. 237
ARet, _ |
(2.22) (12.85) (1.12) (3.51)
0. 045 0. 045 0.239 0.772
ADACC, _,
(0.26) (0.29) (0.41) (1.36)
1.934** 3.071 3.996 3.075
Ao-l— 1
(2. 10) (3.83) (1.11) (0. 96)
-0. 477 -0.280*** —0.475** -0.304 %
ANCSKEW, _,
( -38.71) ( -24.37) ( -9.51) ( =7.36)
-0. 145 -0.077" 0.208 0.198
( -3.16) ( -1.85) (1.36) (1.50)
9 048 9 048 1 080 1 080
R? 0.329 0.332 0.324 0.315
NN 10% 5% 1% (
2
1) DID
CEO 1 2)
CEO
CEO i 3)
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The curse of reputation: Superstar CEOs and bad news hoarding

YU Li-sheng LAN Yi~yang WANG Yan-yan
School of Management Xiamen University Xiamen 361005 China

Abstract: Using a sample of Chinese listed firms from 2009 to 2016 this paper examines how superstar CEOs
affect negative information disclosure. Our results indicate that superstar CEOs will significantly increase the
probability of bad news hoarding. Further research finds that the probability of financial restatement increases
after CEOs become famous and the likelihood of hiding negative information declines once superstar CEOs exit
the list. Mechanism analysis shows that superstar CEOs suppress bad news through management power. In ad-
dition superstar CEOs with lower earnings quality before their rise to fame are more likely to hide negative in—
formation after their rise to fame. These results indicate that although superstar CEOs may have the potential to
improve company image the fame might decrease the effectiveness of corporate internal governance. Our re—
search expands the literature on how superstar CEOs influence company decision-making process enriches the
literature of bad news hoarding and sheds light on the dark side of media. The paper also has important practi—
cal implications for maintaining the stable and healthy development of capital market in China.

Key words: superstar CEOs; bad news hoarding; management power; financial restatement



