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Mar ket hypothesis of phase changes

XU Yuanrdong, FU Shi-chang, HUANG Deng-shi
School of Ecoromics and Management , Suthwed Jisotong Univerdty , Chengdu 610031, China

Abgract : Based on the bounded rationdity , this paper gives a kind of grey description to the pricing nmodd of
DDM , introduce the notions of faith degrees, and makes a mathematic modd of behaviora finance. On this bases,
this pgper gpplies the theory of ocid imitation to the capita market , finds the market hypothess of phase changes
and interprets the mechanism of chaos market.

Key words: grey value of dock ; bounded rationdlity ; imitation; cheos; market of phase changes

Human resource management and the performance o foreign invesed
enterprises in China

FAN Xi u-cheng1 , BJORKMAN Ingmar2
1. International Busness School , Nankai Univergty , Tianjin 300071, China;
2. Svedish School of Booromics and Busness Adminidration, Helsnki 00101, Fnland

Abstract :Human reource management has great inpact on firm perfformance. The gudy examines the relationship
between human resource management and firm performance in 62 manufacturing foreign inveged enterprisesin Chi-
na. A postive reation wasfound between firm performance and the extent to whichfirms used & high performance”
human resource management sysem aswell as the degree to which they engaged in the integration of human resource

management and firm grategy.
Key wor ds :human resource management ; firm performance ; foreign invested enterprise



