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The Identity and Development of Farmers’Pecialized Cooperatives:
——An Empirical Analysis From Zhejiang
HUANG Sheng-zhong' , JIA Jin-rong®
(1. The Academy of China’s Rural Development , Zhejiang University, Hangzhou 310029
2. College of Economics and Management , Northwest A&F University, Yangling , Shaanzi 712100, China)

Abstract : Organizational identities are the features of an organization whose members and management perceive
as ostensibly central, distinctive, and enduring in character and their identification with it. As it has functions of
internal integration and external adaptation, organizational identity has grown over the past decade to be an impor-
tant issue in analyzing many aspects of organizations. This paper describes an exploratory study into organizational
identity of farmers’ pecialized cooperatives in transitional period. Data was collected using questionnaires and semi-
structured interviews from nine farmers’ pecialized cooperatives in Zhejiang. The main findings are: (1) farmers’
pecialized cooperatives have a strong hybrid identity, deeply rooted in their pluralistic mission, normative and utili-
tarian value systems; (2) under the heterogeneous membership, the management which play a large role in the or-
ganization regard utilitarian identity as the salient one, and the common members’ referred identity is normative
one. During the development of farmers’ pecialized cooperatives, the “ormative and utilitarian hybrid identity”
should be given enough attention and effectively managed.

Key words: farmers’ pecialized cooperatives; organizational identity; factor analysis; Zhejiang
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(&% 14 70 ,
Study on Rural Community Eeducation and County-level
Community Institute Development

LIU Yao
(Institute of Educational Review, Zhejiang Normal University, Jinhua, Zhejiang 321004, China)

Abstract; A nation’s community educational system should suit with its social system. In accordance with its

binary structural social system, China’s community education should include rural community education and urban
community education. Aimed at raising all its members’ overall quality and life quality and promoting its economic
construction and social development, rural community education is an educational campaign in the sphere of a coun-
ty which fully uses various kinds of local educational resources. Community higher education is the highest level of
community education, and the county-level community institute is the rural higher educational organization with
enforcement of rural community higher education as its major task.

Key words: community education; rural community education; county-level community institute
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