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The Influence of Work Well-Being on Employees’ Creativity from the Perspective of
Intergenerational Differences

XIE He-feng, LI Pei-yao
( University of South China, Hengyang 421001, China)

Abstract: Based on the perspective of intergenerational differences, this paper systematically analyzes the relationship between
job well-being and employee’s creativity, and obtains data through questionnaire survey to empirically test the research hypothesis pro-
posed in this paper by STATA and SPSS. The results show that job well-being and its four dimensions, job competence, job aspiration,
non-job competence and non-job aspiration, all have significant positive effects on employees’ creativity. Among them, birth age has a
reverse regulating effect on the relationship between job competence and employee’s creativity.

Key words: intergenerational differences; job well-being; creativity



